MANIPULATIVE TRAINING DIFFERS FROM EDUCATION AND
TRAINING IN THAT IT

MANIPULATIVE TRAINING DIFFERS FROM EDUCATION AND TRAINING IN THAT IT PRIMARILY FOCUSES ON INFLUENCING BEHAVIOR AND
DECISION-MAKING THROUGH SUBTLE, OFTEN COVERT TECHNIQUES RATHER THAN STRAIGHTFORW ARD KNOWLEDGE TRANSFER OR
SKILL DEVELOPMENT. UNLIKE CONVENTIONAL EDUCATION, WHICH AIMS TO BROADEN UNDERSTANDING AND CRITICAL THINKING, OR
TYPICAL TRAINING THAT ENHANCES SPECIFIC COMPETENCIES, MANIPULATIVE TRAINING IS DESIGNED TO SHAPE ATTITUDES AND
ACTIONS TO SERVE PARTICULAR INTERESTS, SOMETIMES WITHOUT THE AW ARENESS OF THE PARTICIPANT. THIS ARTICLE
EXPLORES THE DEFINING CHARACTERISTICS OF MANIPULATIVE TRAINING, CONTRASTING IT WITH TRADITIONAL EDUCATION AND
PROFESSIONAL TRAINING METHODS. |T DELVES INTO THE OBJECTIVES, METHODOLOGIES, ETHICAL CONSIDERATIONS, AND
POTENTIAL IMPACTS OF MANIPULATIVE APPROACHES IN VARIOUS CONTEXTS. UNDERSTANDING THESE DIFFERENCES IS CRUCIAL
FOR EDUCATORS, TRAINERS, AND ORGANIZATIONS AIMING TO MAINTAIN INTEGRITY AND EFFECTIVENESS IN THEIR LEARNING
STRATEGIES. THE FOLLOWING SECTIONS PROVIDE A DETAILED ANALYSIS OF HOW MANIPULATIVE TRAINING STANDS APART FROM
EDUCATION AND TRAINING IN THAT IT OPERATES ON FUNDAMENTALLY DIFFERENT PRINCIPLES AND GOALS.

DEFINING MANIPULATIVE TRAINING

CorE DIFFERENCES BETWEEN MANIPULATIVE TRAINING AND EDUCATION

CONTRASTING MANIPULATIVE TRAINING WITH CONVENTIONAL TRAINING

o METHODS AND TECHNIQUES USED IN MANIPULATIVE TRAINING

ETHICAL IMPLICATIONS OF MANIPULATIVE TRAINING

o APPLICATIONS AND CONSEQUENCES IN V ARIOUS FIELDS

DEeFINING MANIPULATIVE TRAINING

MANIPULATIVE TRAINING DIFFERS FROM EDUCATION AND TRAINING IN THAT IT CENTERS ON INFLUENCING INDIVIDUALS'
PERCEPTIONS AND BEHAVIORS THROUGH INDIRECT OR DECEPTIVE MEANS. THIS FORM OF TRAINING IS LESS ABOUT IMPARTING
FACTUAL KNOWLEDGE OR PRACTICAL SKILLS AND MORE ABOUT GUIDING PARTICIPANTS TOW ARD PREDETERMINED OUTCOMES,
OFTEN ALIGNING WITH THE TRAINER'S OR ORGANIZATION'S AGENDA. T MAY INVOLVE PSYCHOLOGICAL TACTICS, EMOTIONAL
APPEALS, OR SOCIAL PRESSURE TO ACHIEVE COMPLIANCE OR CONFORMITY.

AT ITS CORE, MANIPULATIVE TRAINING IS CHARACTERIZED BY A FOCUS ON CONTROL RATHER THAN EMPO\WERMENT. |T SEEKS TO
SHAPE RESPONSES AND ATTITUDES WITHOUT ENCOURAGING CRITICAL ANALYSIS OR INDEPENDENT THINKING. THIS APPROACH
CONTRASTS SHARPLY WITH EDUCATION AND TRAINING, WHICH PRIORITIZE LEARNER AUTONOMY AND SKILL ACQUISITION.

CHARACTERISTICS OF MANIPULATIVE TRAINING

SEVERAL KEY FEATURES DISTINGUISH MANIPULATIVE TRAINING FROM OTHER LEARNING PARADIGMS:
° HIDDEN AGENDAS: THE TRUE PURPOSE IS OFTEN CONCEALED FROM PARTICIPANTS.
o EMOTIONAL |NFLUENCE: UTILIZES FEELINGS SUCH AS FEAR, GUILT, OR LOYALTY TO SWAY DECISIONS.
° LIMITED TEANSPAEENCYZ INFORMATION IS SELECTIVELY PRESENTED TO CONTROL PERCEPTION.

® BeHAVIORAL CONDITIONING: ENCOURAGES SPECIFIC RESPONSES THROUGH REINFORCEMENT OR REPETITION.



¢ SUPPRESSION OF CRITICAL THOUGHT: DISCOURAGES QUESTIONING OR DISSENT.

Core DIFFERENCES BETWEEN MANIPULATIVE TRAINING AND EDUCATION

MANIPULATIVE TRAINING DIFFERS FROM EDUCATION AND TRAINING IN THAT IT FUNDAMENTALLY DIVERGES IN PURPOSE,
METHODOLOGY, AND OUTCOMES. EDUCATION IS INHERENTLY CENTERED ON KNOWLEDGE DISSEMINATION, FOSTERING ANALYTICAL
SKILLS, AND PROMOTING INTELLECTUAL GROWTH. IN CONTRAST, MANIPULATIVE TRAINING PRIORITIZES INFLUENCING BEHAVIOR
OFTEN AT THE EXPENSE OF TRANSPARENCY AND LEARNER INDEPENDENCE.

PurPose AND OBJECTIVES

EDUCATION AIMS TO DEVELOP A WELL-ROUNDED UNDERSTANDING, CRITICAL THINKING ABILITIES, AND LIFELONG LEARNING HABITS.
[T EMPOWERS LEARNERS TO MAKE INFORMED DECISIONS AND ADAPT TO DIVERSE SITUATIONS. MANIPULATIVE TRAINING,
HOWEVER, SEEKS TO DIRECT LEARNERS TOWARD SPECIFIC BEHAVIORS OR BELIEFS THAT ALIGN WITH AN EXTERNAL AGENDA,
OFTEN WITHOUT THEIR INFORMED CONSENT OR FULL AW ARENESS.

APPROACH TO LEARNING

EDUCATIONAL PROGRAMS ENCOURAGE QUESTIONING, EXPLORATION, AND DEBATE, FOSTERING AN ENVIRONMENT \WHERE LEARNERS
CAN CHALLENGE IDEAS AND DEVELOP THEIR PERSPECTIVES. MANIPULATIVE TRAINING TYPICALLY RESTRICTS THESE
OPPORTUNITIES, EMPHASIZING OBEDIENCE AND ACCEPTANCE OF THE PRESCRIBED VIEWPOINT.

TRANSPARENCY AND INFORMATION SHARING

IN EDUCATION, TRANSPARENCY IS PARAMOUNT, LEARNERS RECEIVE COMPREHENSIVE INFORMATION TO FACILITATE
UNDERSTANDING. MANIPULATIVE TRAINING OFTEN INVOLVES SELECTIVE DISCLOSURE OR DISTORTION OF FACTS TO SHAPE
PERCEPTIONS AND LIMIT CRITICAL EVALUATION.

CONTRASTING MANIPULATIVE TRAINING WITH CONVENTIONAL TRAINING

W/HILE TRAINING, LIKE EDUCATION, FOCUSES ON SKILL ACQUISITION AND PRACTICAL COMPETENCY, MANIPULATIVE TRAINING
DIFFERS FROM EDUCATION AND TRAINING IN THAT IT PRIORITIZES BEHAVIORAL CONTROL OVER THE DEVELOPMENT OF GENUINE
ABILITIES. CONVENTIONAL TRAINING IS STRUCTURED TO ENHANCE PERFORMANCE AND ENABLE LEARNERS TO APPLY SKILLS
EFFECTIVELY IN REAL-WORLD SETTINGS.

TRAINING OBJECTIVES

TRADITIONAL TRAINING PROGRAMS ARE DESIGNED TO IMPROVE SPECIFIC SKILLS, SUCH AS TECHNICAL ABILITIES, COMMUNICATION,
OR LEADERSHIP. THEY EMPHASIZE MEASURABLE OUTCOMES AND THE TRANSFER OF APPLICABLE KNOWLEDGE. MANIPULATIVE
TRAINING, CONVERSELY, IS LESS CONCERNED WITH SKILL PROFICIENCY AND MORE FOCUSED ON SHAPING ATTITUDES OR
COMPLIANCE.

LEARNING ENVIRONMENT AND TECHNIQUES

STANDARD TRAINING OFTEN USES HANDS-ON PRACTICE, SIMULATIONS, AND FEEDBACK MECHANISMS TO REINFORCE LEARNING.
MANIPULATIVE TRAINING EMPLOYS PSYCHOLOGICAL MANIPULATION TACTICS, SUCH AS EMOTIONAL APPEALS OR SOCIAL



CONFORMITY PRESSURES, WHICH MAY NOT INVOLVE ACTUAL SKILL DEVELOPMENT.

ASSESSMENT AND FEEDBACK

CONVENTIONAL TRAINING INCLUDES CLEAR ASSESSMENT CRITERIA AND CONSTRUCTIVE FEEDBACK TO PROMOTE IMPROVEMENT.
MANIPULATIVE TRAINING MAY LACK OBJECTIVE EVALUATION, INSTEAD REW ARDING CONFORMITY OR ADHERENCE TO THE DESIRED
MINDSET.

MeTHODS AND TECHNIQUES USED IN MANIPULATIVE TRAINING

MANIPULATIVE TRAINING DIFFERS FROM EDUCATION AND TRAINING IN THAT IT FREQUENTLY EMPLOYS COVERT OR
PSYCHOLOGICALLY DRIVEN METHODS TO ACHIEVE ITS GOALS. UNDERSTANDING THESE TECHNIQUES IS ESSENTIAL TO RECOGNIZE
AND DIFFERENTIATE MANIPULATIVE PRACTICES FROM LEGITIMATE EDUCATIONAL OR TRAINING EFFORTS.

PsycHoLoGIcAL TACTICS

MANIPULATIVE TRAINING OFTEN LEVERAGES PSYCHOLOGICAL PRINCIPLES SUCH AS:

CONDITIONING: REINFORCING DESIRED BEHAVIORS THROUGH REWARDS OR PUNISHMENTS.

EMoTIONAL APPEALS: UsING FEAR, GUILT, OR SOCIAL BELONGING TO INFLUENCE DECISIONS.

SoclAL PROOF: ENCOURAGING CONFORMITY BY HIGHLIGHTING GROUP NORMS.

e AUTHORITY INFLUENCE: EXPLOITING RESPECT FOR AUTHORITY FIGURES TO SUPPRESS DISSENT.

INFORMATION CONTROL

SELECTIVE PRESENTATION OR OMISSION OF INFORMATION IS COMMON, SHAPING PARTICIPANTS’ UNDERSTANDING AND LIMITING
EXPOSURE TO ALTERNATIVE VIEWPOINTS. THIS CAN INVOLVE FRAMING FACTS MISLEADINGLY OR WITHHOLDING CRITICAL
DETAILS.

RePETITION AND MESSAGING

CONSISTENT REPETITION OF KEY MESSAGES HELPS EMBED SPECIFIC IDEAS OR BEHAVIORS, REDUCING CRITICAL EVALUATION AND
INCREASING ACCEPTANCE OVER TIME.

ETHICAL IMPLICATIONS OF MANIPULATIVE TRAINING

THE ETHICAL CONCERNS SURROUNDING MANIPULATIVE TRAINING ARE SIGNIFICANT BECAUSE THIS APPROACH OFTEN COMPROMISES
AUTONOMY, INFORMED CONSENT, AND TRANSPARENCY. MANIPULATIVE TRAINING DIFFERS FROM EDUCATION AND TRAINING IN THAT
IT CAN UNDERMINE ETHICAL STANDARDS BY PRIORITIZING CONTROL OVER RESPECT FOR LEARNERS’ RIGHTS AND DIGNITY.

VIOLATION OF AUTONOMY

BY INFLUENCING PARTICIPANTS WITHOUT THEIR FULL AW ARENESS OR AGREEMENT, MANIPULATIVE TRAINING INFRINGES ON



INDIVIDUAL AUTONOMY AND FREEDOM OF CHOICE.

DECEPTION AND MISINFORMATION

THE USE OF HIDDEN AGENDAS AND SELECTIVE INFORMATION MAY CONSTITUTE DECEPTION, RAISING QUESTIONS ABOUT HONESTY
AND INTEGRITY IN THE LEARNING PROCESS.

LoNG-TERM CONSEQUENCES

MANIPULATIVE TRAINING CAN LEAD TO MISTRUST, REDUCED MOTIVATION, AND PSYCHOLOGICAL HARM, POTENTIALLY DAMAGING
RELATIONSHIPS BETWEEN TRAINERS AND LEARNERS AND AFFECTING ORGANIZATIONAL CULTURE.

APPLICATIONS AND CONSEQUENCES IN V ARIOUS FIELDS

MANIPULATIVE TRAINING DIFFERS FROM EDUCATION AND TRAINING IN THAT IT IS OFTEN APPLIED IN CONTEXTS WHERE INFLUENCING
COMPLIANCE OR CONFORMITY IS PRIORITIZED OVER GENUINE LEARNING. THIS HAS IMPLICATIONS ACROSS SECTORS SUCH AS
CORPORATE ENVIRONMENTS, POLITICAL CAMPAIGNS, AND EVEN SOCIAL ORGANIZATIONS.

CorPORATE AND W ORKPLACE CONTEXTS

IN SOME ORGANIZATIONS, MANIPULATIVE TRAINING TECHNIQUES MAY BE USED TO ENFORCE COMPANY POLICIES OR FOSTER
LOYALTY, SOMETIMES AT THE COST OF EMPLOYEE EMPOWERMENT AND OPEN COMMUNICATION.

PoLITICAL AND SOCIAL INFLUENCE

MANIPULATIVE TRAINING CAN BE EMPLOYED TO SHAPE PUBLIC OPINION, ENCOURAGE IDEOLOGICAL CONFORMITY, OR MOBILIZE
SUPPORT FOR SPECIFIC AGENDAS THROUGH CONTROLLED MESSAGING AND EMOTIONAL APPEALS.

EDUCATIONAL AND TRAINING SETTINGS

RECOGNIZING MANIPULATIVE TACTICS IS CRUCIAL FOR EDUCATORS AND TRAINERS TO SAFEGUARD ETHICAL STANDARDS AND
PROMOTE AUTHENTIC LEARNING EXPERIENCES.

PoTenTIAL NEGATIVE OUTCOMES

OVERRELIANCE ON MANIPULATIVE TRAINING METHODS CAN RESULT IN:

o DECREASED TRUST AND MORALE AMONG PARTICIPANTS
® REDUCED CRITICAL THINKING AND INNOVATION
® RESISTANCE OR BACKLASH AGAINST IMPOSED BEHAVIORS

® | ONG-TERM REPUTATIONAL DAMAGE FOR ORGANIZATIONS



FREQUENTLY AskeD QUESTIONS

How DOES MANIPULATIVE TRAINING DIFFER FROM TRADITIONAL EDUCATION AND
TRAINING?

MANIPULATIVE TRAINING FOCUSES ON HANDS-ON, PHYSICAL MANIPULATION TECHNIQUES, WHEREAS TRADITIONAL EDUCATION
AND TRAINING OFTEN EMPHASIZE THEORETICAL KNOWLEDGE AND COGNITIVE SKILLS.

IN WHAT WAYS DOES MANIPULATIVE TRAINING OFFER UNIQUE BENEFITS COMPARED TO
STANDARD EDUCATION?

MANIPULATIVE TRAINING PROVIDES PRACTICAL, TACTILE EXPERIENCE THAT CAN ENHANCE MUSCLE MEMORY AND MOTOR SKILLS,
WHICH TRADITIONAL EDUCATION MAY NOT ADDRESS AS DIRECTLY.

\WHY IS MANIPULATIVE TRAINING CONSIDERED MORE EXPERIENTIAL THAN CONVENTIONAL
TRAINING METHODS?

BECAUSE IT INVOLVES DIRECT PHYSICAL INTERACTION AND PRACTICE, ALLOWING LEARNERS TO ENGAGE ACTIVELY WITH
MATERIALS OR TECHNIQUES RATHER THAN PASSIVELY RECEIVING INFORMATION.

CAN MANIPULATIVE TRAINING BE INTEGRATED WITH CONVENTIONAL EDUCATION AND
TRAINING? IF SO, HOW?

YES, BY COMBINING THEORETICAL LESSONS WITH HANDS-ON PRACTICE, LEARNERS CAN BETTER UNDERSTAND CONCEPTS AND
APPLY SKILLS EFFECTIVELY.

\WHAT TYPES OF FIELDS OR PROFESSIONS BENEFIT MOST FROM MANIPULATIVE TRAINING?

FIELDS SUCH AS PHYSICAL THERAPY, SURGERY, CRAFTSMANSHIP, AND CERTAIN SPORTS RELY HEAVILY ON MANIPULATIVE
TRAINING TO DEVELOP PRECISE MANUAL SKILLS.

How DOES THE LEARNING OUTCOME OF MANIPULATIVE TRAINING DIFFER FROM THAT OF
STANDARD EDUCATION?

MANIPULATIVE TRAINING OFTEN RESULTS IN IMPROVED PHYSICAL DEXTERITY AND SKILL PROFICIENCY, WHILE STANDARD
EDUCATION TYPICALLY ENHANCES KNOWLEDGE AND COGNITIVE ABILITIES.

IS MANIPULATIVE TRAINING MORE EFFECTIVE FOR CERTAIN LEARNING STYLES?

YES, KINESTHETIC LEARNERS WHO LEARN BEST THROUGH MOVEMENT AND HANDS-ON ACTIVITIES OFTEN BENEFIT MORE FROM
MANIPULATIVE TRAINING THAN FROM TRADITIONAL LECTURE-BASED EDUCATION.

\WHAT ROLE DOES FEEDBACK PLAY IN MANIPULATIVE TRAINING COMPARED TO
TRADITIONAL TRAINING?

FEEDBACK IN MANIPULATIVE TRAINING IS IMMEDIATE AND TACTILE, ALLOWING LEARNERS TO ADJUST THEIR TECHNIQUES IN REAL-
TIME, WHEREAS TRADITIONAL TRAINING FEEDBACK MAY BE DELAYED OR ABSTRACT.

How DOES MANIPULATIVE TRAINING ADDRESS THE DEVELOPMENT OF PROBLEM-SOLVING



SKILLS DIFFERENTLY THAN EDUCATION?

MANIPULATIVE TRAINING ENCOURAGES LEARNERS TO PHYSICALLY EXPERIMENT AND ADJUST TECHNIQUES, FOSTERING PRACTICAL
PROBLEM~SOLVING, WHILE EDUCATION MAY FOCUS MORE ON THEORETICAL PROBLEM~SOLVING APPROACHES.

\W/HAT CHALLENGES EXIST WHEN IMPLEMENTING MANIPULATIVE TRAINING IN
EDUCATIONAL SETTINGS?

CHALLENGES INCLUDE THE NEED FOR SPECIALIZED EQUIPMENT, TRAINED INSTRUCTORS, TIME-INTENSIVE PRACTICE, AND SOMETIMES
HIGHER COSTS COMPARED TO CONVENTIONAL CLASSROOM INSTRUCTION.

ADDITIONAL RESOURCES

1. INFLUENCE: THE PSYCHOLOGY OF PERSUASION

THIS cLASSIC BoOk BY RoOBERT B. CIALDINI EXPLORES THE PRINCIPLES UNDERLYING MANIPULATIVE TECHNIQUES OFTEN USED IN
TRAINING AND PERSUASION. |T EXPLAINS HOW COMPLIANCE CAN BE ENGINEERED THROUGH PSYCHOLOGICAL TRIGGERS,
DISTINGUISHING SUCH METHODS FROM GENUINE EDUCATIONAL PRACTICES. THE BOOK HELPS READERS RECOGNIZE MANIPULATION
TACTICS AND DEVELOP RESISTANCE AGAINST THEM.

2. MANIPULATION AND THE MIND: THE DARK SIDE OF TRAINING

THIS BOOK DELVES INTO THE ETHICAL CONCERNS SURROUNDING MANIPULATIVE TRAINING METHODS THAT PRIORITIZE CONTROL
OVER EMPOWERMENT. [T CONTRASTS MANIPULATIVE APPROACHES WITH AUTHENTIC EDUCATION, EMPHASIZING THE IMPORT ANCE
OF CRITICAL THINKING AND AUTONOMY. THE AUTHOR PROVIDES CASE STUDIES WHERE MANIPULATION UNDERMINES LEARNER
DEVELOPMENT.

3. THe ART oF DecepTion: CONTROLLING THE LEARNER'S MiND

FOCUSED ON THE SUBTLE WAYS TRAINERS MAY USE DECEPTION AND CONTROL, THIS BOOK EXAMINES HOW MANIPULATIVE
TRAINING DIFFERS FROM GENUINE EDUCATION BY EXPLOITING COGNITIVE BIASES. | T DISCUSSES PSYCHOLOGICAL TOOLS THAT CAN
BE MISUSED TO INFLUENCE BEHAVIOR AND DECISION-MAKING. THE BOOK SERVES AS BOTH A WARNING AND A GUIDE FOR ETHICAL
INSTRUCTION.

4. EDUCATION VS. INDOCTRINA TION: UNDERSTANDING THE FINE L INE

THIS TITLE ANALYZES THE DIFFERENCES BETWEEN EDUCATION, WHICH FOSTERS INDEPENDENT THOUGHT, AND INDOCTRINATION OR
MANIPULATIVE TRAINING, WHICH IMPOSES BELIEFS. |T OFFERS INSIGHTS INTO IDENTIFYING WHEN TRAINING CROSSES INTO
MANIPULATION AND HOW TO PROMOTE CRITICAL ENGAGEMENT. THE AUTHOR ARGUES FOR TRANSPARENCY AND RESPECT IN ALL
LEARNING ENVIRONMENTS.

5. Power PLAY: MANIPULATIVE TRAINING IN THE \WORKPLACE

EXAMINING CORPORATE TRAINING PROGRAMS, THIS BOOK REVEALS HOW SOME ORGANIZATIONS USE MANIPULATIVE TACTICS TO
CONTROL EMPLOYEES RATHER THAN EDUCATE THEM. |T DISCUSSES THE IMPACT OF SUCH TRAINING ON MORALE, CREATIVITY, AND
PRODUCTIVITY. THE BOOK ADVOCATES FOR ETHICAL TRAINING PRACTICES THAT SUPPORT EMPLOYEE GROW TH.

6. Mino CoNTROL TECHNIQUES IN LEARNING AND TRAINING

THIS WORK PROVIDES A DETAILED OVERVIEW OF PSYCHOLOGICAL STRATEGIES USED TO INFLUENCE LEARNERS COVERTLY. IT
DIFFERENTIATES BETWEEN MANIPULATIVE TRAINING THAT SEEKS COMPLIANCE AND EDUCATION THAT ENCOURAGES
UNDERSTANDING. PRACTICAL ADVICE IS OFFERED TO EDUCATORS ON AVOIDING MANIPULATIVE PRACTICES.

7. CRITICAL THINKING AS A DEFENSE AGAINST MANIPULATIVE TRAINING

THIS BOOK EMPHASIZES THE ROLE OF CRITICAL THINKING SKILLS IN PROTECTING LEARNERS FROM MANIPULATIVE TRAINING
METHODS. |T OUTLINES HOW EDUCATION SHOULD EMPOWER INDIVIDUALS TO QUESTION AND ANALYZE INFORMATION RATHER
THAN ACCEPT IT PASSIVELY. THE AUTHOR PRESENTS EXERCISES AND FRAMEWORKS TO CULTIVATE SKEPTICISM AND INDEPENDENT
JUDGMENT.

8. THE ETHICS OF TRAINING: AVOIDING MANIPULATION

FOCUSING ON THE MORAL RESPONSIBILITIES OF TRAINERS AND EDUCATORS, THIS BOOK DISCUSSES HOW TO DESIGN TRAINING
PROGRAMS FREE FROM MANIPULATION. |T HIGHLIGHTS THE IMPORTANCE OF CONSENT, CLARITY, AND RESPECT FOR LEARNER
AUTONOMY. ETHICAL GUIDELINES AND BEST PRACTICES ARE PROVIDED FOR CREATING SUPPORTIVE LEARNING ENVIRONMENTS.



Q. BeHing THE CURTAIN: THE HIDDEN MANIPULATION IN EDUCA TIONAL SYSTEMS

THIS INVESTIGATIVE BOOK UNCOVERS SUBTLE MANIPULATIVE STRATEGIES EMBEDDED WITHIN SOME EDUCATIONAL INSTITUTIONS
AND TRAINING PROGRAMS. |T EXPLORES THE CONSEQUENCES OF THESE PRACTICES ON LEARNER FREEDOM AND SOCIETAL
DEVELOPMENT. THE AUTHOR CALLS FOR REFORM TO PRIORITIZE AUTHENTIC EDUCATION OVER CONTROL.
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